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Welcome to your 2025 Employee Benefits!

Downes Construction Company is pleased to offer a wide range of benefits to its employees and 
their families.  These company sponsored benefits are an important part of a total compensation 
package.  

They represent both a valuable asset to our employees and to their families and demonstrate 
an investment by Downes in our employees.  We are proud of our compensation benefits 
program and are committed to continuously improving the plans that make up our benefit 
offerings.

This guide was created to answer some of the questions you may have about your benefits.  

Please read it carefully along with any supplemental materials you receive. 

All plan information is a summary description of coverage. If there is a discrepancy between 
these summaries and the written legal plan document, the plan documents shall prevail. 

This guide and plan summaries do not constitute a contract of employment.  
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Eligibility & Enrollment
Who is Eligible?
If you’re a full-time employee at Downes 
Construction Company, you’re eligible to 
enroll in the benefits outlined in this guide. 
Full-time employees are those who work 30 
or more hours per week. In addition, the 
following family members are eligible for 
medical, dental and vision coverage: 

 Your legally married spouse.

 Your children, including adopted 
children, through age 26 (coverage 
ends at the end of the plan year in 
which the dependent turns 26). 

 Children for whom the Plan is 
required to provide coverage under 
the Qualified Medical Child Support 
Order (QMCSO).

 Your mentally challenged or 
developmentally disabled adult 
children who live with you and who 
are primarily dependent on your 
support, provided that the child was 
disabled prior to age 26. 

When Do I Enroll? 

Downes Construction Company’s annual enrollment period begins now and must be 
completed by April 25th.

New hires and newly eligible employees MUST complete enrollment even if choosing to waive 
coverage to provide beneficiary information for your company-paid life insurance.  Coverage, 
if elected, will begin on the first of the month following date of hire.
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Benefit Changes

The benefit elections you make during open enrollment or as a new hire will 
remain in effect for the entire plan year.  You will not be able to change or 
revoke your elections once they have been made unless a life event status 
change occurs. 

Examples of Life Changes:

New Hire

Marriage

Divorce

Birth or Adoption 
of a Child

Death of a Spouse 
or dependent

Your spouse gains 
or loses 
employment that 
provides health 
benefits.

Must makes elections within 30 days of hire date.

Your new spouse should be added to your 
elections within 30 days of the marriage date. 
Marriage license or certificate may be required.

The former spouse must be removed within 30 
days of the divorce. Proof of divorce may be 
required. 

The new dependent must be enrolled in your 
elections within 30 days of the birth or adoption 
even if you have family coverage. A copy of the 
birth certificate may be required. 

Remove the dependent from your elections within 
30 days from the date of death. Death certificate 
may be required. 

Add or drop health benefits from your elections 
within 30 days of event date. A letter from former 
insurer or employer may be required.
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Medical Plan 
To provide you with the lowest premium options while maintaining comprehensive coverage 
levels, we are staying with Anthem Blue Cross & Blue Shield and are keeping the same plans.   
Below is an overview of the plans and updated employee deductions:

 Weekly                                       Base
Contributions:                                                    

         Buy Up 

Employee Only $ 33.91 $37.29
Employee + Spouse $ 69.32 $76.22
Employee + Child(ren) $ 56.26 $61.86
Family $ 98.25 $108.03
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Find a Medical Provider 
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Wellbeing Solutions
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Virtual Care 
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Dental Plan

Downes Construction is pleased to continue offering Dental coverage through Anthem.

Weekly Pay Period Contributions:

Employee Only $ 1.30

Employee + Spouse $ 2.61

Employee + Child(ren) $ 3.33

Family $ 4.91
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Find a Dentist
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Vision Plan
Vision will also remain with Anthem.  Below is an overview of the benefits and rates. 

Weekly Pay Period Contributions:

Employee Only $ 1.25

Employee + Spouse $ 2.50

Employee + Child(ren) $ 2.82

Family $ 4.43
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Find a Vision Provider
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Vision Plan
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Anthem Employee Assistance Program 
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Mental Health Support 
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Flexible Spending Accounts

FSA FACT CHECK 

You may contribute $3,300 to 
your FSA annually. You may 
also contribute up to a 
maximum of $5,000 per year 
for Dependent Care accounts 
as well. 

FSA contributions are 
excluded from federal income 
tax, withdrawals for eligible 
expenses are exempt from 
federal income tax and 
interest earnings are tax 
deferred.
  
With the exception of a $500 
rollover into the following 
year (for which you must elect 
in the following plan year), 
FSA funds are considered “use 
it or lose it”, meaning unused 
funds at the end of the plan 
year are forfeited. 

Downes is sponsoring a Flexible Spending Account (FSA) and 
Dependent Care Account administered by American Benefits 
Group that you can opt to enroll in.  

These accounts allow employees to contribute pre-tax 
dollars into a savings account to be used for either 
unreimbursed, qualified medical expenses or eligible 
dependent care expenses.  
Funds in an FSA may be used to reimburse qualified medical, 
dental and vision expenses incurred by you and your 
qualified dependents. 

FSA funds are available to employees on the first day of the 
plan year, while dependent care funds are available as they 
are accrued/withdrawn from each paycheck.  

Participants will receive a debit card from American Benefits 
or may submit claims manually.

Register for your WealthCare Portal at: https://amben.com 

https://amben.com/
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Flexible Spending Accounts  

Examples of Expenses Eligible for Reimbursement:

This is a partial list of expenses that may be reimbursed using your Flexible Spending 
Account. 

For a complete listing and explanation of eligible charges for these plans, please see IRS 
Publication 502 “Medical and Dental Expenses” or visit www.IRS.gov.

✓ Acupuncture
✓ Alcoholism Treatment
✓ Artificial Teeth
✓ Chiropractic Care
✓ Co-Insurance
✓ Contact Lenses and solution
✓ Contraceptives
✓ Copays: Office, prescription, 

hospital (inpatient & 
outpatient)

✓ Deductibles
✓ Dental work (un-reimbursed 

and non-cosmetic)
✓ Diabetic supplies and insulin
✓ Diagnostic fees
✓ Durable medical supplies

✓ Eyeglasses, prescription 
sunglasses

✓ Fees for healing services
✓ Fees for practical nurses
✓ Hearing aids, devices & 

batteries
✓ Infertility treatment
✓ Laboratory fees
✓ Laser Eye Surgery
✓ Orthodontics
✓ Psychiatric Care
✓ Psychologist Fees
✓ Substance Abuse Treatment
✓ X-Rays

http://www.irs.gov/
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Life Insurance 

The group term life/accidental death & dismemberment plan will remain with New York Life.

Basic Life / AD&D Insurance

The benefit provides each eligible employee with a term Life and AD&D benefit of 2x 
annual earnings up to a maximum of $200,000 Coverage is 100% Paid by Downes 
Construction Company on your behalf.

Be sure to update your Beneficiary Designation as needed.

Voluntary Term Life 

Existing amounts will automatically carry-over

100% Paid by Employee

Each eligible employee may purchase increments of $10,000 of term life insurance up to 
a maximum of $300,000. 

If you purchase Voluntary Life insurance for yourself, you may also purchase increments 
of $5,000 up to a maximum of $100,000 for your spouse, and $5,000 for your dependent 
children.

If you are still employed, your benefits will reduce to 65% at age 65 and 50% at age 70. 
Spouse reductions are based on employee age.

If you are electing Voluntary Life insurance for the first time, or increasing your current 
coverage, you will have to complete Evidence of Insurability and it is subject to 
Underwriting approval.

Voluntary Life is 100% paid by Employees.

Costs vary based on Smoker and Non-Smoker rates and are listed on the next slide

Life insurance isn’t a fun thing to think about, but, if 
you have people who depend on you for financial 

support, then life insurance is really about 
protecting them in case something happens to you- 

your designated beneficiary would collect the 
financial benefit upon your death.
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Voluntary Life Insurance 

Multiply your monthly cost by 12 and divide by 52 for your Weekly Payroll Deduction amount.
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Disability Insurance 
Connecticut Paid Family Leave  

The Connecticut Paid Family Leave (CTPFL) went into effect on January 1, 2022 and 
provides employees with paid leave for life events covered under the Federal Family and 
Medical Leave Act (FMLA), the Connecticut Family and Medical Leave Act (CTFMLA), and 
the Connecticut Family Violence Leave Act.  

Downes Construction has instituted a Private Plan through The Hartford to administer 
your Connecticut Paid Leave (CTPL) program.

Long Term Disability
This coverage is provided by New York Life 100% paid by Downes Construction.

Benefit is equal to the lesser of 60% of Monthly Earnings or a maximum of $10,000 per 
month and are payable on 90th day following the date of disability and continue up to a 
maximum benefit period of your normal Social Security Retirement age.

Disability insurance is coverage that provides you with income 
protection should you be unable to work due to an injury or illness. 
With disability coverage, you are compensated for a portion of your 
lost income.
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Pet Insurance 
Help make sure your furry family members are protected against unplanned vet expenses for 
covered accidents or illnesses with MetLife Pet Insurance.

To Get a Quote:
Go to www.metlifepetinsurance.com, click Fetch my quote, and complete the online form.
IMPORTANT: Enter Boston Insurance Employee Benefit Trust as the Employer Name – this 
benefit is accessed through PPI.

http://www.metlifepetinsurance.com/
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Employee Assistance Program
Complimentary access to an Employee Assistance Program is made available to all benefit 
eligible employees through New York Life Group Benefit Solutions.
Your EAP offers a broad array of tools and services to help with problems that might affect 
your personal or work life. 

 



 EMPLOYEE BENEFIT GUIDE

Next Steps

 

Make sure to complete your enrollment by Friday April 25th.
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Downes Construction Company 

2024 Employee Benefits Guide

Prepared by Assured Partner New England, Inc for Downes Construction Company 

One Financial Plaza, 2nd Floor, 755 Main Street
Hartford, Connecticut 06103
www.assuredpartners.com
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